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Abstract

Gender inequality and the persistence of socio-cultural practices that 
promote it continue to be major challenges in many parts of the world, 
especially in Africa. Nigeria is the most populous country in Africa, with 
over 200 million people, and is located in West Africa. Nigeria has a diverse 
ethnic and linguistic population, with over 250 ethnic groups, each with their 
unique cultural practices and norms. Despite numerous efforts to promote 
gender equality, gender norms and socio-cultural practices in Nigeria remain 
deeply ingrained in society. Gender norms are the expectations and standards 
that society holds for individuals, based on their gender, while socio-cultural 
practices are the actions, behaviours, and customs that reflect and reinforce 
these norms. These norms and practices can be both formal and informal 
and can shape a wide range of social interactions, from interpersonal 
relationships to economic opportunities and political participation. 
Understanding gender norms and socio-cultural practices in Nigeria is 
crucial for achieving gender equality and promoting social, economic, 
and political development. Gender inequality in Nigeria has significant 
consequences, including limited access to education, healthcare, and 
employment opportunities, as well as increased vulnerability to violence and 
poverty. This chapter offers a comprehensive examination of gender norms 
and socio-cultural practices in Nigeria, exploring their impact on gender 

https://ujonlinepress.uj.ac.za/index.php/ujp/catalog/category/oa
https://doi.org/10.36615/9780906785638-02
https://orcid.org/0000-0002-1874-2403
https://ror.org/032kdwk38
mailto:babraj2007@gmail.com
https://orcid.org/0009-0001-3316-0380
https://ror.org/032kdwk38
mailto:israeladeniyi178@gmail.com


16

Women Representation in Governance in Nigeria

equality and development. The chapter identifies challenges in eradicating 
these norms and practices within the complex socio-cultural context and 
proposes solutions and recommendations, emphasising the need for policy 
and programme development to promote gender equality in Nigeria.

Keywords: Challenges, Gender Inequality, Gender Norms, Nigeria, Socio-
Cultural Practices

Introduction 

In order to understand the socio-cultural and gender-normative landscape 
of Nigeria, there is a need to examine its geographical, demographic and 
historical dimensions. Nigeria has a rich historical background, dating back 
to ancient civilisations and empires (Bondarenko & Roese, 1999). Nigeria is a 
country located in West Africa and is the most populous in Africa, with over 
200 million people (Reed & Mberu, 2014). It covers an area of about 923,768 
square kilometres and shares borders with several countries, including 
Benin, Niger, Chad, and Cameroon (Nosiri & Ohazurike, 2016). Nigeria is a 
culturally diverse nation with over 250 ethnic groups, each with its own set 
of unique cultural practices and norms. Nigeria is geographically diverse, 
with a landscape that includes coastal plains, savannahs, plateaus, and 
mountains (Adedini et al., 2015). Nigeria’s historical background is deeply 
interwoven with its present socio-cultural landscape. Historical events, 
civilisations, and interactions with other cultures have significantly shaped 
the norms and practices seen today. For example, during the late 19th and 
early 20th centuries, Nigeria was colonised by the British Government. The 
imposition of British rule brought about a radical transformation in societal 
norms, governance structures, and cultural practices (Cormier, 2017). In 
terms of demographics, Nigeria has a young population, with a median age of 
around 18 years (Okoli et al., 2022).1 The foregoing dimensions are essential 
to comprehend variations in gender norms and cultural practices across 
different segments of Nigerian society. They provide a holistic picture of the 
interplay of historical, geographical, and demographic factors that shape 
gender norms and socio-cultural practices in Nigeria. 2 

Building upon the foregoing, gender norms are the social expectations 
and standards that society holds for individuals based on their gender 

1	 The population is distributed across urban and rural areas, with major cities 
like Lagos, Abuja, and Kano experiencing rapid urbanisation.

2	 The country has witnessed the rise and fall of various kingdoms and city-states, 
such as the Nok culture, the Benin Empire, and the Sokoto Caliphate. The 
arrival of European colonial powers in the 19th century led to the establishment 
of the British protectorate of Nigeria. Nigeria eventually gained independence 
in 1960.
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(Cislaghi & Heise, 2020). These norms dictate the roles, behaviours, and 
responsibilities that are considered appropriate for men and women. They 
are deeply ingrained in social, cultural, and religious beliefs and influence 
various aspects of life, including family dynamics, education, employment, 
and political participation (Blackstone, 2003). Socio-cultural practices, on 
the other hand, are the actions, behaviours, and customs that reflect and 
reinforce gender norms (Mochache et al., 2020). These practices encompass 
a wide range of activities and rituals that are prevalent in Nigerian society, 
shaping the daily lives and interactions of individuals.

Gender norms and socio-cultural practices in Nigeria play a significant 
role in shaping the lives of individuals and communities. These norms and 
practices are deeply rooted in cultural, religious, and traditional beliefs 
and are often influenced by patriarchal structures. They define the roles, 
responsibilities, and expectations assigned to individuals based on their 
gender (Ugwu & de Kok, 2015). Gender norms and socio-cultural practices 
in Nigeria manifest in various ways, impacting different aspects of life, 
including education, family dynamics, marriage, employment, politics, 
and access to resources (Makama, 2013). Understanding these norms and 
practices is essential for addressing gender inequality, promoting women’s 
rights, and achieving social, economic, and political development in Nigeria.

This chapter seeks to offer an in-depth examination of gender norms 
and socio-cultural practices in Nigeria, encompassing various theoretical 
perspectives. It aims to shed light on the prevalent forms of these practices 
and their implications for gender equality and development. The study 
explores the diversity of gender norms and socio-cultural practices across 
different regions and ethnic groups in Nigeria, providing insights into 
the variations and commonalities. Furthermore, it will delve into the 
challenges faced in eliminating these norms and practices, considering the 
complex socio-cultural context. Finally, the chapter will propose potential 
solutions and recommendations to address these challenges, emphasising 
the importance of policy and programme development for fostering gender 
equality in Nigeria.

Statement of problem

Gender inequality in Nigeria represents a deep-rooted and alarming societal 
malaise, which is perpetuated by deeply ingrained gender norms and socio-
cultural practices (Olonade et al., 2021). Benebo et al. (2018) posit that the 
reality is stark, as Nigerian women and girls face widespread discrimination, 
limited access to education, constrained economic opportunities, and 
significantly reduced participation in decision-making processes. The 
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traditional expectations of distinct roles and responsibilities based on 
gender further entrench these disparities, relegating women to subservient 
positions within the family, community, and the nation (Akinola, 2018). The 
extent of this problem is deplorable, with practices such as female genital 
mutilation, early forced marriages, nutritional disparities, and mortuary 
indignities systematically robbing women of their agency, dignity, and 
fundamental human rights (Ajayi et al., 2022). Gender-based violence, both 
within households and in public spaces, further entrenches this cycle of 
discrimination and oppression (Osezua & Agholor, 2019). The overarching 
issue is clear: the prevailing gender norms and socio-cultural practices in 
Nigeria systematically marginalise women, hindering social, economic, and 
political progress, and demand urgent, comprehensive examination and 
intervention. This study delves into the depths of this pervasive problem, 
unravelling its intricacies, and proposing concrete solutions to dismantle the 
discriminatory structures that continue to plague the nation. 

Objectives of the study 

The study aims to investigate the gender norms and socio-cultural practices 
in Nigeria. This involves identifying the expectations, roles, responsibilities, 
and behaviour ascribed to individuals based on their gender, and 
comprehending the cultural customs and rituals that uphold these norms. 
The study also examines the implications of gender norms and socio-cultural 
practices on gender equality and overall development in Nigeria, especially 
regarding access to education, healthcare, economic opportunities, and 
political participation for different genders. Additionally, it aims to analyse 
how these norms perpetuate gender-based violence and discrimination, 
hindering societal progress. The study aims to identify the barriers that 
impede the transformation of these gender norms and socio-cultural 
practices. 

Ultimately, the research aims to propose tangible solutions and policy 
recommendations based on the research findings.

Methodology

This study employed a doctrinal research methodology, particularly centred 
on the analysis of social norms in Nigeria concerning gender practices. The 
focus was on understanding the complex interplay of gender norms and 
socio-cultural practices across diverse regions and ethnic groups in Nigeria. 
The analysis was underpinned by theoretical frameworks such as feminist 
theories, Social Constructionist Theory, and intersectionality, allowing for a 
deeper understanding of how social constructs shape and reinforce gender 
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norms in the Nigerian context. The research design involved a systematic 
review and synthesis of existing literature to elucidate the prevailing gender 
norms and socio-cultural practices in Nigeria. The synthesis encompassed 
a qualitative analysis of research findings, policy documents, and scholarly 
literature, which allow for a nuanced understanding of the socio-cultural 
factors influencing gender dynamics. 

Theoretical perspectives on gender norms and socio-cultural 
practices 

Gender norms and socio-cultural practices in Nigeria can be analysed and 
understood through various theoretical perspectives. This section explores 
three key theoretical frameworks: feminist theories, social constructionist 
theories, and intersectionality.

Feminist theories

Offiong et al. (2021) posit that feminist theories provide valuable insights 
into understanding gender norms and socio-cultural practices in Nigeria, 
shedding light on the power dynamics, gender inequality, and the ways in 
which patriarchal systems perpetuate discrimination and oppression against 
women. One prominent strand of Feminist Theory is Liberal feminism. The 
main proponents of this theory include Mary Wollstonecraft, Elizabeth Cady 
Stanton, Betty Friedan and Rebecca Walker. This theory seeks to achieve 
gender equality through legal and political reforms. According to Enyew and 
Mihrete (2018), Liberal feminism argues for equal rights and opportunities 
for women, advocating for changes in laws and policies that restrict women’s 
access to education, employment, and political participation. In the context of 
Nigeria, Liberal feminism has been instrumental in pushing for legal reforms 
and policies that promote women’s rights and gender equality. For instance, 
the passage of the Violence Against Persons Prohibition Act in 2015 (Federal 
Republic of Nigeria, 2015) aimed to address gender-based violence and 
protect the rights of women. This legislation was enacted with the intention of 
providing comprehensive legal protection for women against various forms of 
violence, including domestic violence, sexual assault, and harmful traditional 
practices (Arowolo, 2020). By criminalising these acts and establishing 
legal mechanisms for reporting, prosecuting, and punishing offenders, the 
Act aims to create a safer environment for women and hold perpetrators 
accountable for their actions (Onyemelukwe, 2016). Furthermore, the Act 
recognises the importance of providing support services and rehabilitation 
for survivors of gender-based violence, emphasising the need for holistic 
approaches to addressing this pervasive issue (Arowolo, 2020).
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Another significant strand within Feminist Theory is radical feminism, 
which takes a more transformative approach to addressing gender inequality. 
The major figures of this wave of feminism include Shulamith Firestone, 
Carol Hanisch and Robin Morgan. Radical feminists argue that gender 
oppression is deeply rooted in patriarchal structures and call for fundamental 
societal changes to dismantle these structures (Burrell & Flood, 2019). They 
critique the idea of gender as a social construct and emphasise the need to 
challenge and redefine traditional gender norms and roles. In the Nigerian 
context, radical feminism provides a critical lens through which to analyse 
and challenge the socio-cultural practices that perpetuate gender inequality. 
This includes practices such as child marriage, female genital mutilation, 
and restrictive gender roles that limit women’s agency and autonomy 
(Shibles, 1989).

Social Constructionist Theory

To Burr and Dick (2017), Social Constructionist Theory views gender norms 
and socio-cultural practices as social constructs rather than innate or 
fixed attributes. The theory of social constructionism was propounded 
by Thomas Luckman and Peter L. Berger in 1966. The theory posits that 
gender is not determined by biology but is rather shaped by social processes, 
cultural beliefs, and institutional practices (Burr, 2015). At the core of Social 
Constructionist Theory is the recognition that gender is a product of social 
interactions, language, and discourse. It emphasises that individuals learn 
and internalise gender norms and roles through socialisation processes. In 
Nigeria, these processes occur within families, schools, religious institutions, 
and broader cultural contexts. Social constructionist theories highlight the 
ways in which gender is constantly negotiated and expressed in everyday 
interactions, shaping individuals’ understanding of themselves and their 
place in society (Ward & Grower, 2020).

Language plays a crucial role in the social construction of gender. 
Words, terms, and linguistic conventions associated with gender create 
and reinforce societal expectations and stereotypes. For example, the 
use of gender-specific pronouns or the assignment of certain qualities to 
masculinity or femininity reflects and perpetuates gender norms. Social 
Constructionist Theory also emphasises the agency and resistance of 
individuals in challenging and reshaping gender norms (Nicholas, 2018). 
It recognises that individuals have the power to contest, renegotiate, 
and subvert societal expectations. In the Nigerian context, individuals 
and groups challenge gender norms through various forms of activism, 
advocacy, and artistic expression. By highlighting these acts of resistance, 
social constructionist theories provide a framework for understanding the 
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transformative potential of individuals and communities in promoting more 
inclusive and equitable gender norms.

Moreover, social constructionist perspectives draw attention to the 
role of institutions and systems in shaping and reinforcing gender norms 
(Geppert, 2022). Institutions such as education, media, and the legal system 
play a significant role in socialising individuals into specific gender roles and 
perpetuating societal expectations. For instance, the education system may 
reinforce traditional gender roles by promoting gendered subjects and career 
choices. By recognising the influence of institutions, social constructionist 
theories call for critical examination and reform of these systems to promote 
more equitable and inclusive gender norms.

Intersectionality Theory

This theory was propounded by Kimberlé Crenshaw in 1989. Intersectionality 
Theory recognises that gender cannot be examined in isolation from 
other social categories (Collins et al., 2021). This theoretical perspective 
acknowledges that individuals’ experiences of gender are influenced by 
intersecting identities such as race, class, ethnicity, religion, and geography 
(Veenstra, 2011). In the context of Nigeria, Intersectionality Theory allows 
for a more nuanced exploration of how various social categories intersect 
with gender to produce unique experiences and challenges (Gueta, 2020). 
For example, gender expectations and opportunities may vary depending on 
factors such as ethnicity, religion, and socioeconomic status. Intersectional 
Theory underscores the need to consider the diverse experiences of 
individuals who belong to multiple marginalised groups and the ways in 
which their intersecting identities interact to shape their lived realities.

Intersectionality Theory uncovers the ways in which multiple systems 
of power and oppression intersect to produce specific forms of discrimination 
and inequality (Bešić, 2020). For instance, the experiences of a woman from 
a marginalised ethnic group may differ significantly from those of a woman 
from a dominant ethnic group because of the intersecting influences of 
gender and ethnicity. Intersectional analysis allows the understanding of 
the unique challenges faced by individuals at the intersections of multiple 
marginalised identities and to develop more targeted and inclusive 
approaches to addressing gender inequality.

Moreover, Intersectionality Theory emphasises the importance of 
considering both structural and interpersonal dimensions of power. It 
recognises that gender norms and socio-cultural practices are not solely 
shaped by individual experiences but are also influenced by broader 
social structures and systems of oppression (Veenstra, 2011). Veenstra 
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(2011) believes that in relation to the socio-cultural landscape of Nigeria, 
Intersectionality Theory helps critically examine the ways in which gender 
norms intersect with other social categories to produce differential access 
to resources, opportunities, and rights. Maroto et al. (2018) advance that the 
understanding of these intersecting dynamics ordinarily helps policymakers, 
activists, and scholars to develop more comprehensive strategies to address 
gender inequality that take into account the diverse experiences and 
challenges faced by individuals at various intersections of identity.

Furthermore, Intersectionality Theory encourages an inclusive and 
intersectional approach to feminist activism and advocacy (Woods et al., 
2022). It calls for recognising and centring the experiences and voices of 
marginalised groups, including women who may face intersecting forms 
of discrimination. By adopting an intersectional lens, feminist movements 
in Nigeria can work towards a more inclusive and equitable society that 
recognises and addresses the intersecting systems of oppression that 
perpetuate gender inequality.

Gender norms and socio-cultural practices in Nigeria 

Gender norms in Nigeria often prescribe distinct roles and responsibilities 
for men and women. These roles are often centred around the division of 
labour, where men are typically assigned tasks related to income-generation 
and public life, while women are expected to take care of domestic chores 
and child-rearing (Olonade et al., 2021). This division can be observed in 
various spheres, including the household, workplace, and community. Men 
are typically encouraged to pursue careers and assume positions of authority, 
while women are often socialised to prioritise nurturing and caretaking roles. 
The Social Constructionist Theory is the most apposite theory that supports 
this societal arrangement. The theory posits that gender roles are shaped by 
social processes as well as cultural beliefs (Burr, 2015). Thus, the roles and 
expectations assigned to each gender are often reflections of customary 
beliefs and norms.

Gender norms in Nigeria have far-reaching implications for women’s 
access to and control over resources (Benebo et al., 2018). In many instances, 
women encounter significant barriers when it comes to obtaining land, 
securing financial resources, and attaining decision-making power (Akinola, 
2018).3 These challenges not only restrict their economic opportunities but 

3	 Traditionally, land is often passed down through male lineage, leading to 
limited land ownership rights for women. Cultural and customary practices 
reinforce this gender bias, resulting in women being excluded from land 
ownership and control. As a consequence, women may face difficulties in 
starting businesses, securing loans, or using land as collateral for economic 
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also perpetuate gender inequality within society. Moreover, the limited access 
to education and healthcare that women experience further exacerbates 
gender disparities in these critical areas. This view is reinforced by the 
Intersectionality Theory, which states that gender norms intersect with other 
social categories to produce differential access to resources, opportunities, 
and rights (Veenstra, 2011). 

In Nigeria, socio-cultural practices, deeply rooted in traditions 
and customs, play a significant role in shaping gender norms (Ajayi et al., 
2022). These practices can vary across ethnic groups and regions but often 
include rituals, ceremonies, and rites of passage that reinforce gender roles 
and expectations. For instance, certain cultural practices limit women’s 
mobility, restrict their participation in public spaces, and subject them to 
harmful traditional norms, such as female genital mutilation (Makama, 
2013). These practices were notably more prevalent in the South Eastern and 
South Western regions of Nigeria (Omoniyi, 2020). In the Northern region 
of Nigeria, child marriage is most common, with approximately 52% of 
women aged 20 to 24 married off before the age of 18 (NBS, 2022). Religion 
can be linked as a supportive framework that validates this enduring cultural 
practice. Religious leaders argue, based on Islamic teachings, that a girl’s 
readiness for marriage is gauged by physical attributes and menstruation 
(NBS, 2022). This reasoning underlies some of the highest rates of child 
marriages in Kano State, where sharia law permits such unions based on 
religious and traditional justifications, linking adulthood to puberty (NBS, 
2022). Similarly, in Imo State under Christian influence, societal pressure 
leads to the coerced marriage of girls who have children out of wedlock, 
deeming it dishonourable within the community (NBS, 2022). However, over 
the years, because of concerted efforts of governments and NGOs aimed at 
combatting and reducing the prevalence of these practices, there has been a 
noticeable decline in the prevalence of these practices. 

Despite this progress, remnants of these harmful practices still persist 
in various communities. For instance, according to a recent analysis by the 
United Nations Fund for Population Activities (UNFPA), while some regions 
have seen a reduction in the prevalence of female genital mutilation, such 
as the South-South (25.8% to 17.7%), South West (47.5% to 30%), and 
South East (49% to 35%), other regions have witnessed an increase, notably 
the North East (2.9% to 6.1%) (UNFEPA & UNICEF, 2021). The South East 
currently maintains the highest prevalence (Omoniyi, 2020). This backdrop 
indicates that there is still more work to be performed to make a positive 

activities. Their ability to make independent decisions regarding land use, 
investment, and property ownership is constrained, limiting their economic 
empowerment and perpetuating gender inequality.
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impact, thereby underscoring the radical feminist position that there is a 
need to challenge gender disparities through a transformative approach. 
This could involve collaboration of NGOs with government bodies and 
community leaders for intensified efforts. The collaboration can include 
culturally sensitive educational programmes, community dialogues, and 
advocacy campaigns to dispel myths and misconceptions surrounding FGM 
(female genital mutilation). Additionally, engaging traditional healers, birth 
attendants, and community members as agents of change is crucial, as they 
often play a significant role in propagating these harmful practices. 

Furthermore, Eke (2023) opines that patriarchy is a pervasive 
dimension of gender norms in Nigeria. Patriarchy is the social system in 
which men hold primary power and authority, leading to the subordination of 
women. Patriarchal power structures manifest in various forms, such as male 
dominance in decision-making processes, limited representation of women 
in political positions, and unequal distribution of resources and opportunities.

Gender norms and socio-cultural practices in Nigeria contribute to the 
prevalence of gender-based violence (Mensah, 2023). This includes various 
forms of violence, such as domestic violence, sexual harassment, and harmful 
traditional practices like child marriage and dowry-related violence. These 
practices not only violate the rights of women but also perpetuate a cycle of 
violence and reinforce unequal power dynamics.

Gender norms in Nigeria dictate specific behavioural expectations 
and norms for men and women. These expectations encompass areas such 
as appearance, dress, communication styles, and emotional expression 
(Onyeizugbo, 2003). For instance, men are often expected to demonstrate 
strength, assertiveness, and emotional restraint, while women may be 
expected to conform to ideals of modesty, nurturance, and obedience 
(Cislaghi et al., 2022). The Social Constructivist Theory is the most apposite 
in this regard. 

Ultimately, these norms, rooted in historical, cultural, and patriarchal 
foundations, significantly influence roles, opportunities, and experiences 
of men and women across various domains. The prevalence of harmful 
practices, albeit showing signs of decline because of targeted interventions, 
remains a persistent concern (Omoniyi, 2020). Therefore, efforts to challenge 
and transform these norms are imperative to foster a more equitable society, 
eradicate gender-based violence, and promote inclusive environments where 
individuals can transcend restrictive gender expectations. 
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Forms of Gender Norms and Socio-Cultural Practices in 
Nigeria

Gender norms and socio-cultural practices in Nigeria encompass a wide 
range of traditions and expectations that significantly influence the roles that 
individuals are expected to assume based on their gender. These traditions 
and expectations include traditional occupational roles, family dynamics, 
female genital mutilation, early forced marriage and nutritional practices. 
These practices have implications beyond healthcare and impact various 
aspects of society. The following are identified as major amongst the forms 
of gender norms and socio-cultural practices prevalent in Nigeria and their 
broader effects on individuals and communities (Ugwu & de Kok, 2015; 
Offiong et al., 2021).

Gender norms 

Traditional occupational roles

Historically, Nigeria has been influenced by traditional gender roles that 
assign distinct career paths based on gender (Offiong et al., 2021). Men 
have traditionally been directed towards careers perceived as requiring 
physical strength, technical skills, and assertiveness, aligning with 
societal expectations of masculinity (Ugwu & de Kok, 2015). Sectors such as 
engineering, technology, and leadership positions have traditionally been 
viewed as suitable for men, reflecting the prevailing gender biases. The 
delineation of roles for men and women in specific career paths reflects 
socially constructed gender norms and expectations concerning masculinity 
and femininity.

On the other hand, women in Nigeria have often faced societal pressure 
to pursue professions that are perceived as nurturing or caregiving in nature, 
aligning with traditional roles as caregivers and homemakers (Offiong et 
al., 2021). Education, healthcare, and administrative roles have historically 
been seen as more suitable for women because of assumptions about their 
nurturing abilities and attention to detail. These traditional occupational 
roles have significantly contributed to the perpetuation of gender disparities 
in various professional spheres (Ajayi & Omosule, 2017). The restrictions 
imposed by these gendered vocational expectations limit individuals’ 
opportunities to explore diverse career paths and break free from traditional 
moulds. The differential opportunities and limitations faced by men and 
women in career paths intersect with social, economic, and cultural factors, 
showing the challenges that individuals face based on their gender and other 
social categories.
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Marital expectations

Marital expectations are significantly influenced by entrenched gender 
norms that prescribe specific roles and responsibilities for men and women 
within the family structure. These norms perpetuate traditional gender roles, 
shaping the dynamics of marriage and family life. Women in Nigeria often face 
societal expectations that prioritise family responsibilities above personal 
and professional aspirations (Adedini et al., 2014). Traditional gender norms 
dictate that a woman’s primary role revolves around caregiving, household 
chores, and nurturing children. Consequently, women are encouraged to 
prioritise their family’s needs over their individual pursuits, including 
education, career advancement, and personal growth.

Dress codes and appearance

In Nigeria, dress codes and appearance standards are heavily influenced 
by societal expectations based on gender (Ozor & Onuoha, 2018). Men are 
frequently expected to maintain a ‘strong and stoic’ image through their 
choice of clothing. This often translates to attire that emphasises physical 
strength or professional stature, reinforcing societal expectations regarding 
what is considered ‘masculine.’ Conversely, women are encouraged to adhere 
to ideals of ‘modesty and grace’ in their dress and appearance (Ikegbu et 
al., 2019). This usually entails clothing that covers more of the body and is 
deemed as modest, reflecting traditional perceptions of femininity. These 
gendered dress codes and appearance standards further perpetuate gender 
norms and stereotypes within Nigerian society (Omoniyi, 2020).

Expression of emotions

Societal norms in Nigeria often dictate the acceptable expression of emotions 
based on gender (Onyeizugbo, 2003). This expectation aligns with traditional 
ideals of masculinity, associating emotional resilience and stoicism with 
strength. Men feel compelled to hide feelings of sadness, fear, or emotional 
struggles, fearing that expressing such emotions may be seen as a sign of 
weakness. On the other hand, women are encouraged to express a broader 
range of emotions, especially those associated with nurturing roles such 
as empathy, kindness, and compassion (Onyeizugbo, 2003). Societal 
expectations dictate that women should openly exhibit their feelings, 
showcasing empathy and understanding in various situations. For men, 
the pressure to suppress vulnerability and emotions may lead to emotional 
suppression or bottling up feelings, potentially resulting in stress, anxiety, 
or depression (Levant & Richmond, 2008). The reluctance to seek emotional 
support because of societal expectations can further exacerbate mental 
health issues.
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Socio-cultural practices

Female genital mutilation (FGM)

One prominent socio-cultural practice in Nigeria is female genital mutilation, 
which involves the partial or total removal of the external female genitalia. 
Nigeria has one of the highest rates of FGM in the world. According to 
UNICEF (United Nations International Children’s Emergency Fund) (2020), 
approximately 20% of women aged 15 to 49 in Nigeria have undergone 
FGM. However, the prevalence varies across different regions within the 
country. States such as Osun, Ebonyi, Ekiti, and Oyo have reported higher 
rates of FGM, while states like Bayelsa, Akwa Ibom, and Cross River have 
lower prevalence rates (Okeke et al., 2012). FGM in Nigeria is often justified 
based on cultural beliefs surrounding purity, modesty, and marriageability. 
Some communities view FGM as a rite of passage into womanhood and a way 
to ensure virginity and fidelity. It is believed to promote cultural identity, 
enhance marriage prospects, and maintain social acceptance within the 
community. FGM encompasses various procedures, ranging from partial to 
total removal of the external female genitalia (WHO, 2023).4

FGM has severe physical and psychological health consequences for 
women and girls (Knipscheer et al., 2015). Immediate risks include severe 
pain, bleeding, infections, urinary problems, and even death. Long-term 
complications can include difficulties during childbirth, sexual dysfunction, 
psychological trauma, and increased vulnerability to sexually transmitted 
infections. While the consequences of FGM on women’s health are severe, it 
is essential to recognise that this practice extends beyond healthcare. FGM is 
deeply rooted in cultural norms and taboos that perpetuate gender inequality 
and restrict women’s autonomy and bodily integrity (Khosla et al., 2017).

Nutritional practices and gender disparities

Socio-cultural norms regarding food distribution and dietary practices also 
contribute to gender disparities in Nigeria. In many Nigerian communities, 
gender-based preferences and biases shape food distribution within 
households (Ashagidigbi et al., 2022). Men and male children are often 
given preferential treatment, receiving larger portions and priority access 

4	 The World Health Organization (WHO) categorises FGM into four types: a. 
Type I: Clitoridectomy - Partial or total removal of the clitoris. b. Type II: 
Excision - Partial or total removal of the clitoris and the labia minora. c. 
Type III: Infibulation - Narrowing of the vaginal opening by creating a seal, 
often by cutting and repositioning the labia majora. d. Type IV: Other harmful 
procedures - This includes pricking, piercing, incising, scraping, or cauterising 
the genital area.
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to nutritious food (Okoli, 2001). This practice stems from traditional gender 
roles and beliefs that prioritise the nutritional needs of men over women. 
Consequently, women and girls are left with limited access to essential 
nutrients, leading to inadequate nutrition and potential health implications.

The nutritional disparities resulting from gendered food distribution 
can have significant health consequences for women and girls in Nigeria. 
Insufficient intake of vital nutrients such as proteins, vitamins, and minerals 
can lead to malnutrition, weakened immune systems, and increased 
susceptibility to illnesses (Foolchand et al., 2022). This can further contribute 
to complications during pregnancy, poor maternal health outcomes, and 
hindered child development. Over time, these disparities perpetuate a cycle of 
poor health and reinforce gender inequalities.

Cultural beliefs and norms also influence dietary practices in Nigeria. 
Some communities hold traditional beliefs that certain foods are ‘male-
oriented’ or ‘female-oriented’. For instance, in some cultural distributions 
in the South Eastern region of Nigeria, it is believed that yam, which is 
considered a staple crop, is associated with masculinity and is often regarded 
as a male-oriented food. On the other hand, certain leafy greens like ugu 
(fluted pumpkin) and bitter leaf are considered female-oriented foods (Kaedi 
Africa, 2018). Women and girls may be discouraged from consuming protein-
rich foods or specific nutrient-dense foods, especially during reproductive 
phases, because of cultural taboos. These restrictions further exacerbate 
the nutritional disparities faced by women and contribute to their overall 
health vulnerabilities.

Mortuary indignities and widowhood practices

Widowhood practices in Nigeria, influenced by socio-cultural beliefs, have 
significant detrimental effects on women’s health and overall well-being. 
Widows face multiple challenges, including extreme poverty, violence, 
homelessness, and discrimination. These hardships can have profound 
physical and mental health consequences for widows, exacerbating their 
vulnerability and leading to increased rates of illness and mortality. Moreover, 
during the mourning period, widows are subjected to dehumanising rituals 
and seclusion, denying them access to essential resources such as personal 
hygiene, proper nutrition, and healthcare services (Wuraola, 2016). This 
lack of access to basic necessities further compounds their health risks and 
hinders their ability to seek necessary healthcare during a period when 
support is crucial.

Mortuary indignities and widowhood practices in Nigeria constitute 
a violation of fundamental human rights and dignity. These especially 
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contravene the rights to dignity and human persons, liberty and freedom from 
discrimination, as enshrined in Sections 34, 35 and 42 of the Constitution 
of the Federal Republic of Nigeria, 1999, as amended (Federal Republic of 
Nigeria, 1999). These practices deny widows their autonomy, infringe upon 
their bodily integrity, and perpetuate gender-based discrimination (Okoye, 
1995). Widowhood practices that include degrading rituals, physical and 
psychological abuses, and enforced isolation disregard the rights of widows 
to live free from violence, discrimination, and inhumane treatment. Such 
practices contribute to the marginalisation and stigmatisation of widows 
within society, hindering their access to healthcare and exacerbating their 
health vulnerabilities (Babalola, 1997).

Instances of mortuary indignities and widowhood practices can 
be found across Nigeria, spanning different regions, ethnic groups, and 
religions. For example, in some communities in Northern Nigeria, widows 
experience ‘purification rites’ that involve wearing black attire, shaving their 
hair, and observing a prolonged period of seclusion (Akinyemi, 2018). In South 
Eastern Nigeria, widows face practices such as being ostracised from their 
communities, forced eviction from their homes, or being denied inheritance 
rights (Akinyemi, 2018). These practices persist because of deeply entrenched 
cultural and traditional beliefs that perpetuate gender inequality and restrict 
widows’ rights and freedoms. In some parts of Southern and Western 
Nigeria, widows also experience mortuary indignities in the form of being 
compelled to consume the water utilised to cleanse the deceased’s body as a 
means to demonstrate her innocence (Eteng, 2022). Alternatively, a widow 
might be coerced to swim beneath the boat carrying her husband’s remains, 
submerged in a river, or forcibly thrown over her late husband’s coffin to 
test if her legs make contact with it (Eteng, 2022). Another practice involves 
taking an oath by walking across the deceased’s body (Iheanacho, 2006). 
These actions are imposed upon grieving widows, adding to their distress and 
suffering, all in the name of verifying their innocence (Eteng, 2022).

Early forced marriage

Adeyemi, Gidado and Adeyemi (2023) hold that early forced marriage is a 
socio-cultural practice prevalent in Nigeria and it disproportionately impacts 
girls and poses significant health hazards. When girls are married off at a 
young age, they often face limited educational opportunities, which can 
impede their ability to make informed decisions regarding their health. 

Early marriage also increases girls’ vulnerability to various health 
risks, including early pregnancy, complications during childbirth, and 
limited access to reproductive healthcare. Girls who marry early often 
experience physical, emotional, and sexual abuse, leading to adverse mental 
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health outcomes (Nour, 2009). Early forced marriage presents several health 
challenges for girls in Nigeria. Girls who marry at a young age are at higher 
risk of complications during pregnancy and childbirth, including obstetric 
fistula, maternal mortality, and adverse birth outcomes. They may also face 
challenges in accessing appropriate reproductive healthcare services, such 
as family planning and antenatal care. Limited decision-making power and 
lack of autonomy in healthcare choices further contribute to inadequate 
medical care for young couples. Moreover, traditional beliefs and practices 
may influence treatment choices, resulting in suboptimal healthcare for 
young couples (Aduradola, 2013). Additionally, early marriage disrupts girls’ 
educational opportunities, which is crucial for their overall development, 
including health literacy and awareness of their reproductive rights.

Implications of gender norms and socio-cultural practices in Nigeria

The foregoing gender norms and socio-cultural practices extend their reach 
into crucial domains of Nigerian society such as education, healthcare, 
employment and political engagement. These deeply rooted practices have 
profound implications that shape opportunities, health outcomes, economic 
participation, and political representation in several ways. Understanding 
and analysing these practices can provide valuable insights into the specific 
areas where discriminatory practices occur and enable the design of targeted 
interventions to address them. This section will elaborate on the implications 
of gender norms and socio-cultural practices in Nigeria in relation to 
education, healthcare, employment, and political participation.

In the context of education, gender norms and socio-cultural practices 
can create barriers to girls’ access to education and limit their educational 
opportunities (Kainuwa & Yusuf, 2013). Traditional beliefs and gender roles 
often prioritise boys’ education over girls’, leading to lower enrolment rates 
and higher dropout rates amongst girls. This perpetuates gender disparities 
in education and hampers the overall development of girls and women. It is 
therefore crucial to recognise that education for girls transcends mere access 
to school. Instead, it is about creating an enabling environment where girls 
feel safe in classrooms and are supported in the subjects and careers that 
they choose to pursue, even those in which they are often under-represented. 
Investing in girls’ education transforms and strengthens economies, reduces 
inequality, and benefits not just individuals but communities, countries, 
and the entire world. Girls who receive an education are less likely to marry 
young and are more likely to lead healthy, productive lives. They earn higher 
incomes, participate in the decisions that most affect them, and build better 
futures for themselves and their families.
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Gender norms and socio-cultural practices also significantly influence 
women’s access to healthcare services (Nour, 2009). Discriminatory practices 
restrict women’s access to essential reproductive healthcare, including 
family planning, antenatal care, and safe childbirth. This lack of access can 
result in adverse health outcomes for women and hinder their overall well-
being. In addressing this issue, it becomes imperative not only to focus on 
healthcare provision but also to challenge and transform the societal norms 
and practices that perpetuate gender disparities in accessing essential 
healthcare services. Investing in overcoming these barriers contributes to 
healthier societies and a more equitable world, where every woman can 
access the healthcare that she needs for a prosperous and fulfilling life.

In the realm of employment, gender norms and socio-cultural practices 
often create barriers that limit women’s access to economic opportunities and 
financial independence (Ugwu & de Kok, 2015). Traditional gender roles and 
expectations confine women to certain occupations or sectors and perpetuate 
gender-based occupational segregation. These practices not only contribute 
to the persistent gender wage gap but also obstruct women’s complete and 
meaningful economic participation (Ugwu & de Kok, 2015). Overcoming these 
barriers is integral to challenging gender norms and promoting inclusivity 
within the workforce, where women have equal access to diverse economic 
opportunities, enabling them to thrive and contribute meaningfully to 
their communities and economies. A concerted effort towards dismantling 
these barriers is fundamental for a more equitable society and robust 
economic growth.

In the political sphere, gender norms and socio-cultural practices play 
a significant role in hindering women’s participation and representation in 
decision-making processes (Okafor & Akokuwebe, 2015). Discriminatory 
practices, such as limited political rights and biases against women in politics 
undermine democratic principles and impede the inclusive governance of a 
nation. Thus, concerted efforts by the governments and relevant stakeholders 
in addressing these systemic biases, fostering a more gender-equitable 
political environment, and amplifying women’s voices and roles in politics 
are crucial steps towards realising a democratic society that embraces 
diversity and effectively addresses the needs and concerns of all its citizens.

Gender norms and socio-cultural practices vis-á-vis gender equality in 
Nigeria 

Gender norms and socio-cultural practices play a significant role in shaping 
the status and experiences of women in Nigeria, and their implications for 
gender equality are of paramount importance. Nigeria, like many other 
countries, has deep-rooted societal expectations, beliefs, and behaviours 
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that contribute to the perpetuation of gender disparities. In Nigeria, 
traditional gender norms often prescribe distinct roles and responsibilities 
for men and women, perpetuating inequalities and limiting opportunities for 
women’s advancement in various spheres of life. For instance, women are 
often expected to prioritise their roles as wives and mothers, while men are 
expected to be the primary providers for their families (Olonade et al., 2021). 
These expectations are deeply entrenched in societal structures and influence 
various aspects of individuals’ lives, from education and employment to 
access to resources and decision-making power.

Socio-cultural practices in Nigeria further reinforce gender norms and 
contribute to the marginalisation of women. Practices such as early marriage, 
female genital mutilation, and limited access to education for girls are 
prevalent in many parts of the country. Early marriage, in particular, remains 
a significant challenge, with a considerable number of girls being married off 
before the age of 18 (Adeyemi et al., 2023). Data from the Nigeria Demographic 
and Health Survey (NDHS) in 2013 reported that 58.2% of Nigerian girls 
are married before they turn 18 years old (NPC & ICF International, 2014). 
According to a projection by the United Nations Children’s Fund (UNICEF), 
Nigeria is expected to have 29 million underage brides by the year 2050 
(UNFPA & UNICEF, 2021). This practice hampers girls’ educational 
opportunities, perpetuates cycles of poverty, and contributes to high rates of 
maternal mortality and complications because of early childbirth.

Moreover, women in Nigeria face gender-based violence, including 
domestic violence, sexual harassment, and rape, which are deeply rooted 
in socio-cultural practices and norms (Ekpe et al., 2014). These practices 
not only violate women’s rights but also perpetuate a culture of silence 
and impunity, making it difficult for survivors to seek justice and support. 
Gender-based violence not only affects individual women but also has 
broader societal implications, inhibiting their participation in public life and 
hindering progress towards gender equality.

The implications of gender norms and socio-cultural practices 
on gender equality in Nigeria are profound and multifaceted. Gender 
inequality limits women’s access to education, healthcare, employment 
opportunities, and participation in decision-making processes. Limited 
educational opportunities for girls perpetuate a cycle of poverty and 
hinder their socio-economic advancement. Unequal access to healthcare 
services, including reproductive health, exacerbates health disparities and 
increases vulnerability to maternal mortality and morbidity. Gender-based 
occupational segregation and the gender pay gap restrict women’s economic 
empowerment and limit their contributions to the formal economy.
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Furthermore, gender inequality in Nigeria perpetuates power 
imbalances, leading to limited representation of women in political and 
leadership positions (Msuva, 2019). Women’s voices and perspectives 
are often marginalised or excluded from decision-making processes, 
undermining the democratic principles of inclusivity and equitable 
governance. The proportion of women’s involvement in political roles in 
Nigeria stands at a national average of 6.7%, a figure significantly below the 
global average of 22.5% (Oluyemi, 2016). This percentage also falls short of 
the regional averages, with Africa at 23.4% and West Africa at 15% (Olaboopo, 
2022). A concrete example of this disparity is evident in the 2015 ministerial 
appointments, where out of 36 confirmations, only six individuals, or 16.7%, 
were women (Oluyemi, 2016). In the National Assembly, the representation 
of women is even lower, constituting 5.6% of members in the House of 
Representatives and 6.5% in the Senate (Olaboopo, 2022). Despite twenty-
three years of uninterrupted democratic governance (1999-2023), Nigeria 
has yet to witness a female governor in any of its 36 states. By upholding 
patriarchal norms and practices, Nigeria not only denies women their 
rights but also hampers social progress and sustainable development. These 
traditional norms, rooted in historical and cultural biases, maintain a rigid 
power structure that systematically marginalises women, restricting their 
access to opportunities and decision-making roles in both the public and 
private spheres. This imbalance of power not only adversely affects women 
but also impedes the advancement of society as a whole, stunting its potential 
for inclusive growth and equitable development.

Challenges in eliminating gender norms and socio-cultural practices 
perpetuating gender inequity in Nigeria

One of the primary challenges in eliminating gender norms and socio-
cultural practices in Nigeria are the deeply rooted cultural beliefs that support 
and perpetuate gender inequality. Many of these practices are justified 
based on traditional values, religious interpretations, and the preservation 
of cultural identity (Farina et al., 2022). Challenging these beliefs requires a 
comprehensive and sustained effort to engage with communities, religious 
leaders, and opinion-shapers to promote alternative narratives that 
prioritise gender equity and women’s rights. However, such processes are 
complex and time-consuming, requiring extensive dialogue, education, and 
cultural sensitivity.

In Nigeria, the prevalence of harmful gender norms and socio-
cultural practices is exacerbated by a significant lack of awareness 
and education about gender equality and women’s rights, a challenge 
particularly pronounced in rural areas because of limited access to formal 
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education and information (Neuman, 2016). This knowledge gap allows 
these harmful practices to persist, perpetuating gender inequality and 
discrimination (Galbiati et al., 2021). Efforts by NGOs, CBOs (community-
based organisations), and donor agencies are instrumental in addressing 
this gap by conducting awareness campaigns and educational programmes, 
especially in rural regions, to enlighten individuals about gender equality 
and women’s rights. However, challenges such as logistical limitations and 
cultural resistance still impede their comprehensive reach. This backdrop 
necessitates a continual enhancement of strategies to ensure broader impact 
and contribute to the overall goal of achieving gender equity in Nigeria. 
Without effective awareness and education, the cycle of gender inequality will 
persist and continue to impede social, economic, and political development 
for individuals, communities, and the nation. Resistance by gatekeepers to 
change is a significant hurdle in eliminating gender norms and socio-cultural 
practices in Nigeria (Okoli, 2007). Gatekeepers are individuals or entities 
within a community or society who hold influence, power, or authority 
over the maintenance and continuation of established norms and practices 
(Koloi-Keaikitse et al., 2021). They play a role in maintaining the status quo 
by upholding traditional practices that reinforce gender disparities. Their 
influence extends to decision-making processes, including those related to 
marriage, education, healthcare, and participation in public life. Resistance to 
change often stems from the fear of losing control, power, or influence that 
these gatekeepers possess within the existing social structures. They view 
attempts to challenge traditional norms as a threat to their authority and the 
stability of the community (Adamu, 2019). Consequently, they actively resist 
change, sometimes employing persuasive rhetoric, sanctions, or shaming 
to discourage individuals from deviating from established gender norms. 
While Nigeria has laws and policies that aim to protect women’s rights and 
promote gender equality, the enforcement and implementation of these laws 
remain a challenge. In some cases, legal frameworks may not adequately 
address specific gender-based practices or may lack sufficient mechanisms 
for enforcement. For instance, Nigeria has the National Gender Policy, 
which was revised in 2021. Nigeria is also a signatory to several international 
conventions related to gender equality. These represent a critical foundation 
for advancing gender equity. However, the challenge lies in effectively 
translating these policies into tangible actions that result in substantive 
change within Nigerian society. The gap between policy and practice arises 
from various factors, including limited resources, capacity constraints, and 
a lack of political will. Additionally, while being signatories to international 
conventions is a significant step, compliance and enforcement within the 
domestic context require concerted efforts and alignment with national laws 
and customs. Another example of Nigeria’s law on gender equality is Section 



35

Chapter 2

17 of the Constitution (Federal Republic of Nigeria, 1999), which establishes 
the fundamental objective of the state as freedom, equality, and justice, 
and prohibits discrimination based on gender. However, this provision is in 
Chapter II of the Constitution. By virtue of Section 6(6)(c) of the Constitution, 
Chapter II has been rendered non-justiciable. In other words, the lofty 
provision of Section 17 on gender equality cannot be enforced in the court of 
law because the jurisdiction of the court to entertain cases on the provision 
has been ousted. Additionally, societal attitudes and cultural norms often 
undermine the effectiveness of legal measures. For instance, the strong 
inclination to resolve disputes within the community through elders and 
gatekeepers rather than resorting to formal legal mechanisms like courts, act 
as significant impediments to the enforcement and efficacy of legal measures 
in addressing gender-based violence and harmful cultural practices.

Socio-economic factors also contribute to the persistence of gender 
norms and practices in Nigeria. Poverty, limited access to resources, and 
economic disparities disproportionately affect women and perpetuate gender 
inequality (Gruneau, 2022). In 2019, the national poverty headcount ratio 
at the national poverty line was estimated to be 40.1% (World Bank, 2020). 
According to the World Economic Forum’s Global Gender Gap Report 2021, 
Nigeria ranked 136 out of 156 countries in terms of gender parity in economic 
participation and opportunity (World Economic Forum, 2021). Women are 
disproportionately affected by poverty, and they often experience higher 
rates of poverty compared to men (World Bank, 2020). This economic 
vulnerability limits their ability to challenge traditional gender norms and 
practices that perpetuate gender inequalities. Addressing gender inequity 
requires comprehensive poverty alleviation strategies, access to quality 
education and healthcare, and economic empowerment initiatives that 
specifically target women. 

Findings

The multifaceted dimensions of gender inequality are deeply ingrained in 
Nigerian society. The study revealed a pervasive patriarchal system that 
perpetuates and reinforces discriminatory gender norms. These norms 
dictate distinct roles, responsibilities, and behaviours for men and women, 
resulting in imbalanced power dynamics and limited agency for women. 
Moreover, the research has indicated the prevalence of female genital 
mutilation (FGM), and child marriage, particularly in the South Eastern and 
South Western regions of Nigeria. FGM, in particular, emerged as a critical 
concern, affecting a significant percentage of women and girls in the country, 
subjecting them to severe physical and psychological consequences.
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The research also shed light on the compounding effect of 
intersectionality, where gender norms intersect with other social categories 
such as ethnicity, religion, and socio-economic status, creating unique 
experiences of discrimination and inequality. The study supports the need for 
a more inclusive and intersectional approach to addressing gender inequality. 
Additionally, the study found a correlation between gender norms and limited 
access to education, healthcare, and economic opportunities for women. 
These barriers hinder progress towards achieving gender equality and overall 
development in Nigeria (Ashagidigbi et al., 2022).

Furthermore, the research revealed that despite efforts to promote 
gender equality and enact legislation to protect women’s rights, the deeply 
entrenched gender norms and socio-cultural practices continue to persist. 
Society’s overall reluctance or resistance to change these norms underscores 
the necessity for a more comprehensive and sustained approach to challenge 
and transform the existing gender paradigm. The findings underscore 
the urgency for targeted interventions, policy reforms, and educational 
campaigns to challenge and change these norms, thereby fostering a more 
equitable society for all.

Conclusion 

The foregoing discussion highlights the complex and interconnected factors 
that perpetuate gender inequity. Deeply rooted cultural beliefs, limited 
awareness and education, resistance to change, legal and enforcement 
gaps, and socio-economic factors all contribute to the persistence of 
harmful practices and gender disparities. To address these challenges, 
a comprehensive and multi-sectorial approach is needed. This includes 
promoting gender-responsive healthcare, institutionalising gender 
mainstreaming, collecting gender-disaggregated data, engaging media and 
communication channels, and strengthening monitoring and evaluation 
mechanisms. By implementing these recommendations, Nigeria can move 
towards dismantling harmful gender norms, empowering women, and 
fostering a more equitable and inclusive society.

Recommendations 

Integrating gender education into the curriculum is crucial for promoting 
gender equality in Nigeria. Comprehensive gender education programmes 
should be introduced in schools at all levels, addressing topics such as gender 
equality, women’s rights, and the harmful effects of gender norms and 
practices. Additionally, community-based awareness campaigns should be 
conducted to reach areas with limited formal education. Utilising traditional 
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and digital media platforms to disseminate information and promote positive 
gender norms will help raise awareness and foster understanding.

In the same vein, it is important to address the socio-economic 
factors that contribute to gender inequity. Policies and programmes 
should be implemented to facilitate women’s access to economic resources 
such as credit, land ownership, and entrepreneurship opportunities. 
Supporting vocational training and skills development programmes will 
enhance women’s economic empowerment. Additionally, social protection 
programmes should be established to provide support to vulnerable women, 
including widows, survivors of gender-based violence, and those living in 
poverty. Access to healthcare services, legal aid, and counselling support 
should be integral components of these programmes.

Establishing robust monitoring and evaluation mechanisms is essential 
to track progress, identify gaps, and make informed decisions regarding 
interventions addressing gender inequity. Regular monitoring and evaluation 
should be conducted to assess the effectiveness and impact of policies, 
programmes, and initiatives. This involves setting clear indicators, collecting 
relevant data, and analysing the outcomes. Findings from monitoring and 
evaluation exercises should inform policy adjustments and programme 
improvements to ensure continuous learning and improvement in addressing 
gender norms and practices.

To ensure sustainable progress in addressing gender norms and 
practices, gender mainstreaming5 should be institutionalised across all 
sectors of society (Archibong et al., 2018). Government agencies, non-
governmental organisations, and institutions should develop gender 
mainstreaming policies and guidelines that prioritise gender equity and 
women’s empowerment. This involves integrating gender considerations 
into policy development, programme design, budget allocation, and 
monitoring and evaluation processes. Establishing gender focal points within 
organisations and promoting gender-responsive governance structures will 
help facilitate the implementation of gender mainstreaming initiatives.

Improving access to gender-responsive healthcare services is crucial 
for addressing gender norms and socio-cultural practices that perpetuate 
gender inequity. Healthcare providers should be trained to deliver services 
that are sensitive to the unique health needs and challenges faced by women. 
This includes addressing reproductive health, maternal healthcare, and 
addressing the consequences of harmful practices such as female genital 

5	 Gender mainstreaming is the process of integrating a gender perspective into 
all policies, programmes, and activities to promote gender equality and address 
gender disparities.
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mutilation. Health education programmes should also be developed to 
empower women with knowledge about their rights, sexual and reproductive 
health, and available healthcare services. Furthermore, efforts should be 
made to reduce barriers to healthcare access, such as distance, cost, and 
cultural stigmas, through the establishment of more healthcare facilities and 
outreach programmes in underserved areas.

References

Adedini, S.A., Odimegwu, C., Imasiku, E.N.S., & Ononokpono, D.N. 2014. Ethnic 
differentials in under-five mortality in Nigeria. Ethnicity and Health, 
20(2):145-162. https://doi.org/10.1080/13557858.2014.890599

Adeyemi, N.K., Gidado, T.O., & Adeyemi, M.A. 2023. Causes and challenges of girl-child 
marriage in Northwest Nigeria. African Anthropologist, 21(1):22-88. Available 
at: https://www.ajol.info/index.php/aa/article/view/245538/232289. 

Aduradola, A.M. 2013. Child Marriage: Issues, Problems, and Challenges. Paper presented 
at a One Day Seminar organised by the National Open University of Nigeria, 
Lagos, on September 4, 2013. https://core.ac.uk/download/pdf/234649997.
pdf 

Ajayi, C.E., Chantler K., & Radford, L. 2022. The role of cultural beliefs, norms, 
and practices in Nigerian women’s experiences of sexual abuse 
and violence. Violence Against Women, 28(2):465-486. https://doi.
org/10.1177/10778012211000134

Ajayi, T., & Omosule, S. 2017. The impact of gender discrimination on national 
development. International Journal of African Society, Cultures and Traditions, 
5(2):21-27. Available at: http://www.eajournals.org/wp-content/uploads/
The-Impact-Of-Gender-Discrimination-on-National-Development.pdf 

Akinola, A.O. 2018. Women, culture, and Africa’s land reform agenda. Frontiers in 
Psychology, 9(2018):2234. https://doi.org/10.3389/fpsyg.2018.02234

Akinyemi, O.E. 2018. Exploration of social milieu surrounding widower/widowhood 
in Nigeria cultural setting. Journal of Education and Practice, 9(17):160-
172. Available at: https://www.iiste.org/Journals/index.php/JEP/article/
view/43157/44455.

Archibong, E.P., Bassey, G.E., & Nwagbara, E.N. 2018. Gender mainstreaming and 
attainment of sustainable development goals: Does Nigeria have the political 
will to successfully work the talk? Global Journal of Social Sciences, 17(1):22-31. 
https://doi.org/10.4314/gjss.v17i1.3

Arowolo, G.A. 2020. Protecting women from violence through legislation in 
Nigeria: Need to enforce anti-discrimination laws. International 
Journal of Discrimination and the Law, 20(4):245-288. https://doi.
org/10.1177/1358229120971953

https://doi.org/10.1080/13557858.2014.890599
https://www.ajol.info/index.php/aa/article/view/245538/232289
https://core.ac.uk/download/pdf/234649997.pdf
https://core.ac.uk/download/pdf/234649997.pdf
https://doi.org/10.1177/10778012211000134
https://doi.org/10.1177/10778012211000134
http://www.eajournals.org/wp-content/uploads/The-Impact-Of-Gender-Discrimination-on-National-Development.pdf
http://www.eajournals.org/wp-content/uploads/The-Impact-Of-Gender-Discrimination-on-National-Development.pdf
https://doi.org/10.3389/fpsyg.2018.02234
https://www.iiste.org/Journals/index.php/JEP/article/viewFile/43157/44455
https://www.iiste.org/Journals/index.php/JEP/article/view/43157/44455
https://www.iiste.org/Journals/index.php/JEP/article/view/43157/44455
https://doi.org/10.4314/gjss.v17i1.3
https://doi.org/10.1177/1358229120971953
https://doi.org/10.1177/1358229120971953


39

Chapter 2

Ashagidigbi, W., Orilua, O.O., Olagunju, K.A., & Omotayo, A.O. 2022. Gender, 
empowerment, and food security status of households in Nigeria. Agriculture, 
12(7):956-968. https://doi.org/10.3390/agriculture12070956

Babalola, S. 1997. Discussion on Society, Culture and the Status of Widows in 
Contemporary Nigeria; Widowhood in Nigeria. In: B. Owasonye & B. Ahonsi 
(eds.), A Gender Analysis (pp. 52-74). Bonn, Germany: Freidrich Ebert 
Foundation.

Benebo, F.O., Schumann, B., & Vaezghasemi, M. 2018. Intimate partner violence against 
women in Nigeria: A multilevel study investigating the effect of women’s 
status and community norms. BMC Women’s Health, 18(1):136.https://doi.
org/10.1186/s12905-018-0628-7

Bešić, E. 2020. Intersectionality: A pathway towards inclusive education? Prospects, 
49(2020):111-122. https://doi.org/10.1007/s11125-020-09461-6

Blackstone, A. 2003. Gender roles and society. In J.R. Miller, R.M. Lerner & L.B. 
Schiamberg (eds.), Human ecology: An encyclopedia of children, families, 
communities, and environments (pp. 335-338). Santa Barbara, CA, USA: ABC-
CLIO.

Bondarenko, D.M., & Roese, P.M. 1999. Benin prehistory: The origin and settling down 
of the Edo. Anthropos, 94(4/6):542-552. 

Burr, V. 2015. Social constructivism. Third edition. London: Routledge.

Burr, V., & Dick, P. 2017. Social constructionism. In: B. Gough (ed.), The Palgrave 
handbook of critical social psychology (pp. 59-80). Huddersfield, Sheffield, UK: 
The University of Sheffield. https://doi.org/10.1057/978-1-137-51018-1_4

Burrell, S.R., & Flood, M. 2019. Which feminism? Dilemmas in profeminist men’s 
praxis to end violence against women. Global Social Welfare, 6(2019):231–244. 
https://doi.org/10.1007/s40609-018-00136-x

Cislaghi, B., & Heise, L. 2020. Gender norms and social norms: Differences, similarities 
and why they matter in prevention science. Sociology of Health & Illness, 
42(2):407-422. https://doi.org/10.1111/1467-9566.13008

Cislaghi, B., Bhatia, A., Hallgren, E.S.T., Horanieh, N., Weber, A.M., & Darmstadt, G.L. 
2022. Gender norms and gender equality in full-time employment and health: 
A 97-country analysis of the world values survey. Frontiers in Psychology, 
13(2022):689815. https://doi.org/10.3389/fpsyg.2022.689815

Collins, P.H., da Silva, E.C.G., Ergun, E., Furseth, I., Bond, K.D., & Martínez-Palacios, J. 
2021. Intersectionality as critical social theory. Contemporary Political Theory, 
20(3):690-725. https://doi.org/10.1057/s41296-021-00490-0

Cormier, P.N. 2017. British colonialism and indigenous peoples: The law of resistance-
response-change. The Canadian Journal of Peace and Conflict Studies. 
49(2):39‑60. 

https://doi.org/10.3390/agriculture12070956
https://doi.org/10.1186/s12905-018-0628-7
https://doi.org/10.1186/s12905-018-0628-7
https://doi.org/10.1007/s11125-020-09461-6
https://doi.org/10.1057/978-1-137-51018-1_4
https://doi.org/10.1007/s40609-018-00136-x
https://doi.org/10.1111/1467-9566.13008
https://doi.org/10.3389/fpsyg.2022.689815
https://doi.org/10.1057/s41296-021-00490-0


40

Women Representation in Governance in Nigeria

Eke, P.N.E. 2023. Women’s occupational mobility in the Nigerian service sector through a 
radical feminist perspective. Doctoral thesis, University of Wolverhampton. 
Available at: https://wlv.openrepository.com/handle/2436/625124 

Ekpe, D., Alobo, E.E., & John, E.I. 2014. Women, gender equality in Nigeria: a critical 
analysis of socio-economic and political (gender issues). Journal Research in 
Peace, Gender and Development (JRPGD), 4(1):15-20. https://doi.org/10.14303/
jrpgd.2014.009

Enyew, B.E., & Mihrete, A.G. 2018. Liberal feminism: Assessing its compatibility 
and applicability in Ethiopia context. International Journal of Sociology and 
Anthropology, 10(6):59-69. https://doi.org/10.5897/IJSA2018.0769

Eteng, M.J. 2022. Socio-cultural issues in gender and healthcare utilization in South 
East Nigeria. UNIZIK Journal of Gender Research 1(1):174-194. Available at: 
https://journals.aphriapub.com/index.php/UJGR/article/view/1432. 

Farina, P., Ortensi, L., Pettinato, T., & Ripamonti, E. 2022. The relationship between 
women’s individual empowerment and the support to female genital cutting 
continuation: a study on 7 African countries. Genus, 78(7):1-21. https://doi.
org/10.1186/s41118-022-00155-9

Federal Republic of Nigeria. 1999. Constitution of the Federal Republic of Nigeria. [online]. 
Available at: https://dullahomarinstitute.org.za/acjr/resource-centre/
Nigeria%20Constitution.pdf. 

Federal Republic of Nigeria. 2015. Violence Against Persons Prohibition Act of 2015. 
[online]. Available at: https://fida.org.ng/wp-content/uploads/2020/09/
Violence-Against-Persons-Prohibition-Act-2015-1.pdf. 

Foolchand, A., Ghazi, T., & Chuturgoon, A.A. 2022. Malnutrition and dietary habits 
alter the immune system which may consequently influence SARS-CoV-2 
virulence: A review. International Journal of Molecular Sciences, 23(5):2654-
2667. https://doi.org/10.3390/ijms23052654

Galbiati, R., Henry, E., Jacquemet, N., & Lobeck, M. 2021. How laws affect the 
perception of norms: Empirical evidence from the lockdown. PLoS ONE, 
16(9):e0256624. https://doi.org/10.1371/journal.pone.0256624

Geppert, K. 2022. Explaining the gender gap in the criminal justice system: How 
family-based gender roles shape perceptions of defendants in criminal court. 
Inquiries Journal, 14(1):1-16.

Gruneau, M. 2022. The persistence of social norms, family formation, and gender 
balance in politics. Politics & Gender, 18(3):708-740. https://doi.org/10.1017/
S1743923X21000106

Gueta, K. 2020. Exploring the promise of intersectionality for promoting justice-
involved women’s health research and policy. Health Justice, 8(1):19. https://
doi.org/10.1186/s40352-020-00120-8

https://wlv.openrepository.com/handle/2436/625124
https://doi.org/10.14303/jrpgd.2014.009
https://doi.org/10.14303/jrpgd.2014.009
https://doi.org/10.5897/IJSA2018.0769
https://journals.aphriapub.com/index.php/UJGR/article/view/1432
https://doi.org/10.1186/s41118-022-00155-9
https://doi.org/10.1186/s41118-022-00155-9
https://dullahomarinstitute.org.za/acjr/resource-centre/Nigeria%20Constitution.pdf
https://dullahomarinstitute.org.za/acjr/resource-centre/Nigeria%20Constitution.pdf
https://fida.org.ng/wp-content/uploads/2020/09/Violence-Against-Persons-Prohibition-Act-2015-1.pdf
https://fida.org.ng/wp-content/uploads/2020/09/Violence-Against-Persons-Prohibition-Act-2015-1.pdf
https://doi.org/10.3390/ijms23052654
https://doi.org/10.1371/journal.pone.0256624
https://doi.org/10.1017/S1743923X21000106
https://doi.org/10.1017/S1743923X21000106
https://doi.org/10.1186/s40352-020-00120-8
https://doi.org/10.1186/s40352-020-00120-8


41

Chapter 2

Iheanacho, N.N. 2006. Socio-anthropological factors for the persistence of 
anachronistic widowhood practices in modern Africa. In: M. Ifeanacho (ed.), 
SocioAnthropological perspective on African development crisis. A Festschrift for 
Ikenna Nzimiro, Inya Eteng and William Ogionwo.

Ikegbu, E.A., Iwuagwu, E.K., & Ariche, C.K. 2019. Cologenderism and gender equality: A 
gift, a right or a privilege? Predestinasi, 12(1):13-29. https://doi.org/10.26858/
predestinasi.v1i1.20821

Kaedi Africa. 2018. The origin of gender sensitivity and yam in Igbo land. [online]. 
Available at: https://kaediafrica.org.ng/yam-in-igbo-land/

Kainuwa, A., & Yusuf, N.B. 2013. Cultural traditions and practices of the parents as 
barriers to girl-child education in Zamfara State Nigeria. International Journal 
of Scientific and Research Publications, 3(1):1-8. Available at: https://www.ijsrp.
org/research-paper-1113/ijsrp-p2320.pdf. 

Khosla, R., Banerjee, J., Chou, D., Say, L., & Fried, S.T. 2017. Gender equality and human 
rights approaches to female genital mutilation: A review of international 
human rights norms and standards. Reproductive Health, 14(1):59. https://doi.
org/10.1186/s12978-017-0322-5

Knipscheer, J., Vloeberghs, E., van der Kwaak, A., & van den Muijsenbergh, M. 2015. 
Mental health problems associated with female genital mutilation. BJPsych 
Bulletin, 39(6):273–277. https://doi.org/10.1192/pb.bp.114.047944

Koloi-Keaikitse, S., Geller, G., Jankie, D., & Ali, J. 2021. Cultural values and beliefs of 
selected local communities in Botswana: Implications for human subject 
research ethics practice. Journal of Empirical Research on Human Research 
Ethics, 16(4):424–434. https://doi.org/10.1177/15562646211023332

Levant, R.F., & Richmond, K. 2008. A review of research on masculinity ideologies 
using the Male Role Norms Inventory. The Journal of Men’s Studies, 15(2):130-
146. https://doi.org/10.3149/jms.1502.130

Makama, G.A. 2013. Patriarchy and gender inequality in Nigeria: The way forward. 
European Scientific Journal, 9(17):101-110. Available at: https://core.ac.uk/
reader/236407158. 

Maroto, M., Pettinicchio, D., & Patterson, A.C. 2018. Hierarchies of categorical 
disadvantage: Economic insecurity at the intersection of disability, 
gender, and race. Gender & Society, 33(1):64-93. https://doi.
org/10.1177/0891243218794648

Mensah, E.O. 2023. Husband is a priority: Gender roles, patriarchy and the naming 
of female children in Nigeria. Gender Issues, 40(2023):44–64. https://doi.
org/10.1007/s12147-022-09303-z

https://doi.org/10.26858/predestinasi.v1i1.20821
https://doi.org/10.26858/predestinasi.v1i1.20821
https://kaediafrica.org.ng/yam-in-igbo-land/
https://www.ijsrp.org/research-paper-1113/ijsrp-p2320.pdf
https://www.ijsrp.org/research-paper-1113/ijsrp-p2320.pdf
https://doi.org/10.1186/s12978-017-0322-5
https://doi.org/10.1186/s12978-017-0322-5
https://doi.org/10.1192/pb.bp.114.047944
https://doi.org/10.1177/15562646211023332
https://doi.org/10.3149/jms.1502.130
https://core.ac.uk/reader/236407158
https://core.ac.uk/reader/236407158
https://doi.org/10.1177/0891243218794648
https://doi.org/10.1177/0891243218794648
https://doi.org/10.1007/s12147-022-09303-z
https://doi.org/10.1007/s12147-022-09303-z


42

Women Representation in Governance in Nigeria

Mochache, V., Wanje, G., Nyagah, L., Lakhani, A., El-Busaidy, H., Temmerman, M., & 
Gichangi, P. 2020. Religious, socio-cultural norms and gender stereotypes 
influence uptake and utilization of maternal health services among the Digo 
community in Kwale, Kenya: a qualitative study. Reproductive Health, 17(1):71. 
https://doi.org/10.1186/s12978-020-00919-6

Msuva, N.H. 2019. Concept of culture relativism and women’s rights in sub-Saharan 
Africa. Journal of Asian and African Studies, 54(8):1145–1158. https://doi.
org/10.1177/0021909619863085

Nash, J.C. 2008. Re-thinking intersectionality. Feminist Review, I(1). https://doi.
org/10.1057/fr.2008.4

National Bureau of Statistics (NBS) 2022. Multiple Indicator Cluster Survey - Survey 
Findings Report – August 2022. National Bureau of Statistics and United 
Nations Children’s Fund (UNICEF). [online]. Available at: https://www.unicef.
org/nigeria/media/6316/file/2021%20MICS%20full%20report%20.pdf.

Neuman, L. 2016. The right of access to information: Exploring gender inequities. IDS 
Bulletin, Institute of Development Studies. https://doi.org/10.19088/1968-
2016.108

Nicholas, N.L. 2018. Queer ethics and fostering positive mindsets toward non-
binary gender, genderqueer, and gender ambiguity. International Journal of 
Transgenderism, 20(2-3):169-180. https://doi.org/10.1080/15532739.2018.150
5576

National Population Commission (NPC) [Nigeria] and ICF International. 2014. Nigeria 
Demographic and Health Survey [NDHS] 2013. Abuja, Nigeria, and Rockville, 
Maryland, USA: NPC and ICF International. [online]. Available at: https://
dhsprogram.com/pubs/pdf/fr293/fr293.pdf. 

Nosiri, U.D., & Ohazurike, E.U. 2016. Border security and national security in Nigeria. 
South East Journal of Political Science, 2(2):214-226. https://journals.aphriapub.
com/index.php/SEJPS/article/view/808

Nour, N.M. 2009. Child marriage: A silent health and human rights issue. Review 
of Obstetric Gynaecology, 2(1):51-56. PMID: https://pubmed.ncbi.nlm.nih.
gov/19399295. 

Offiong, E.E., Eyo, E.I., & Offiong, A.E. 2021. Patriarchy, culture and the social 
development of women in Nigeria. Pinisi: Journal of Art, Humanity and Social 
Studies, 1(4):79-87. Available at: https://ojs.unm.ac.id/PJAHSS/article/
view/26708

Okafor, E.E., & Akokuwebe, M.E. 2015. Women and leadership in Nigeria: Challenges 
and prospects. Developing Country Studies, 5(4):1-11.

Okeke, T.C., Anyaehie, U.S.B., & Ezenyeaku, C.C.K. 2012. An overview of female genital 
mutilation in Nigeria. Annals of Medical and Health Sciences Research, 2(1):70–
73. https://doi.org/10.4103/2141-9248.96942

https://doi.org/10.1186/s12978-020-00919-6
https://doi.org/10.1177/0021909619863085
https://doi.org/10.1177/0021909619863085
https://doi.org/10.1057/fr.2008.4
https://doi.org/10.1057/fr.2008.4
https://www.unicef.org/nigeria/media/6316/file/2021%20MICS%20full%20report%20.pdf
https://www.unicef.org/nigeria/media/6316/file/2021%20MICS%20full%20report%20.pdf
https://doi.org/10.19088/1968-2016.108
https://doi.org/10.19088/1968-2016.108
https://doi.org/10.1080/15532739.2018.1505576
https://doi.org/10.1080/15532739.2018.1505576
https://dhsprogram.com/pubs/pdf/fr293/fr293.pdf
https://dhsprogram.com/pubs/pdf/fr293/fr293.pdf
https://journals.aphriapub.com/index.php/SEJPS/article/view/808
https://journals.aphriapub.com/index.php/SEJPS/article/view/808
https://pubmed.ncbi.nlm.nih.gov/19399295
https://pubmed.ncbi.nlm.nih.gov/19399295
https://ojs.unm.ac.id/PJAHSS/article/view/26708
https://ojs.unm.ac.id/PJAHSS/article/view/26708
https://doi.org/10.4103/2141-9248.96942


43

Chapter 2

Okoli, C.I., Hajizadeh, M., Rahman, M.M., Velayutham, E. & Khanam, R. 2022. 
Socioeconomic inequalities in teenage pregnancy in Nigeria: Evidence from 
demographic health survey. BMC Public Health, 22(1):1729. https://doi.
org/10.1186/s12889-022-14146-0

Okoli, E. 2007. Gender Disparity in Nigerian Education: Women’s Experience of Barriers to 
Equal Educational Opportunity. Doctoral dissertation, Kalamazoo, MI, USA: 
Western Michigan University.

Okoli, P.I. 2001. Food security and women in developing countries. The Nigerian 
Academic Forum, 1(2):70-74. Available at: https://www.globalacademicgroup.
com/journals/the%20nigerian%20academic%20forum/Phyllis33.pdf. 

Okoye, P.U. 1995. Widowhood: A Natural or Cultural Tragedy. Enugu, Nigeria: Nucik 
Publishers.

Olaboopo, O.R. 2022. Special legislative seats for Nigerian women in politics: Penny 
wise or pound foolish? Abraka Humanities Review, 12(1):151-161. Available at: 
https://www.ajol.info/index.php/abraka/article/view/242971/229804. 

Olonade, O.Y., Oyibode, B.O., Idowu, B.O., George, T.O., Iwelumor, O.S., Ozoya, M.I., 
Egharevba, M.E., & Adetunde, C.O. 2021. Understanding gender issues in 
Nigeria: The imperative for sustainable development. Heliyon, 7(7):e07622. 
https://doi.org/10.1016/j.heliyon.2021.e07622

Oluyemi, O. 2016. Monitoring Participation of Women in Politics in Nigeria. Paper 
presented at the National Bureau of Statistics (NBS), Abuja, Nigeria. Available 
at: https://unstats.un.org/unsd/gender/Finland_Oct2016/Documents/
Nigeria_paper.pdf 

Omoniyi, T.O. 2020. Appraisal of harmful traditional practices in Nigeria: Magnitude, 
justifications and interventions. Journal of Social, Humanity, and Education 
(JSHE), 1(1):67-78. https://doi.org/10.35912/jshe.v1i1.335

Onyeizugbo, E.U. 2003. Effects of gender, age, and education on assertiveness in a 
Nigerian sample. Psychology of Women Quarterly, 27(1):12-16. https://doi.
org/10.1111/1471-6402.t01-2-00002

Onyemelukwe, C. 2016. Legislating on violence against women: A critical analysis of 
Nigeria’s recent Violence against Persons (Prohibition) Act, 2015. DePaul 
Journal of Women, Gender and the Law, 5(2):3-58. Available at: https://via.
library.depaul.edu/jwgl/vol5/iss2/3. 

Osezua, O.C., & Agholor, H.N. 2019. Patriarchy, culture, cultural prejudices and 
spousal violence in the ancient city of Benin of Southern Nigeria. Journal 
of International Women’s Studies, 20(7):409-422. Available at: https://
vc.bridgew.edu/jiws/vol20/iss7/26. 

https://doi.org/10.1186/s12889-022-14146-0
https://doi.org/10.1186/s12889-022-14146-0
https://www.globalacademicgroup.com/journals/the%20nigerian%20academic%20forum/Phyllis33.pdf
https://www.globalacademicgroup.com/journals/the%20nigerian%20academic%20forum/Phyllis33.pdf
https://www.ajol.info/index.php/abraka/article/view/242971/229804
https://doi.org/10.1016/j.heliyon.2021.e07622
https://unstats.un.org/unsd/gender/Finland_Oct2016/Documents/Nigeria_paper.pdf
https://unstats.un.org/unsd/gender/Finland_Oct2016/Documents/Nigeria_paper.pdf
https://doi.org/10.35912/jshe.v1i1.335
https://doi.org/10.1111/1471-6402.t01-2-00002
https://doi.org/10.1111/1471-6402.t01-2-00002
https://via.library.depaul.edu/jwgl/vol5/iss2/3
https://via.library.depaul.edu/jwgl/vol5/iss2/3
https://vc.bridgew.edu/jiws/vol20/iss7/26
https://vc.bridgew.edu/jiws/vol20/iss7/26


44

Women Representation in Governance in Nigeria

Ozor, T.O., & Onuoha, F.I. 2018. Influence of gender and religious orientation on 
dressing pattern among Nigerian university undergraduates. International 
Journal of Social Sciences & Humanities Review, 8(1):54-65. Available at: https://
www.ijsshr.com/journal/index.php/IJSSHR/article/view/381. 

Reed, H.E., & Mberu, B.U. 2014. Capitalizing on Nigeria’s demographic dividend: 
Reaping the benefits and diminishing the burdens. Etude de la Population 
Africaine, 27(2):319-330. https://doi.org/10.11564/27-2-477

Shibles, W. 1989. Radical feminism, humanism and women’s studies. Innovative Higher 
Education, 14(1989):35-47. https://doi.org/10.1007/BF00889761

Ugwu, N.U., & de Kok, B. 2015. Socio-cultural factors, gender roles, and religious 
ideologies contributing to Caesarean-section refusal in Nigeria. Reproductive 
Health, 12(12):70. https://doi.org/10.1186/s12978-015-0050-7

United Nations International Children’s Emergency Fund (UNICEF). 2020. UNICEF 
Warns FGM on the Rise Among Young Nigerian Girls. [online]. Available at: 
https://www.unicef.org/nigeria/press-releases/unicef-warns-fgm-rise-
among-young-nigerian-girls

United Nations Population Fund (UNFPA) and United Nations Children’s Fund 
(UNICEF). 2021. Taking the Field Forward: Investing in Knowledge to End 
Child Marriage. Publications Catalogue 2020-2021. [online]. Available at: 
https://www.unicef.org/media/122856/file/Child-marriage-publication-
catalogue-2020-2021.pdf.

Veenstra, G. 2011. Race, gender, class, and sexual orientation: intersecting axes of 
inequality and self-rated health in Canada. International Journal for Equity in 
Health, 10(3).https://doi.org/10.1186/1475-9276-10-3

Ward, L.M., & Grower, P. 2020. Media and the development of gender role stereotypes. 
Annual Review of Developmental Psychology, 2(2020):177-199. https://doi.
org/10.1146/annurev-devpsych-051120-010630

Woods, D.R., Benschop, Y., & Van Den Brink, M. 2022. What is intersectional equality? A 
definition and goal of equality for organizations. Gender, Work & Organization, 
29(1):92-109. https://doi.org/10.1111/gwao.12760

World Bank. 2020. Nigeria Releases New Report on Poverty and Inequality in Country. 
World Bank Brief, May 28. Available at: https://www.worldbank.org/en/
programs/lsms/brief/nigeria-releases-new-report-on-poverty-and-
inequality-in-country

World Economic Forum (WEF). 2021. Global Gender Gap Report 2021: Insight Report, 
March 2021. https://www3.weforum.org/docs/WEF_GGGR_2021.pdf

World Health Organization (WHO). 2023. Female Genital Mutilation. [online]. Available 
at: https://www.who.int/news-room/fact-sheets/detail/female-genital-
mutilation

https://www.ijsshr.com/journal/index.php/IJSSHR/article/view/381
https://www.ijsshr.com/journal/index.php/IJSSHR/article/view/381
https://doi.org/10.11564/27-2-477
https://doi.org/10.1007/BF00889761
https://doi.org/10.1186/s12978-015-0050-7
https://www.unicef.org/nigeria/press-releases/unicef-warns-fgm-rise-among-young-nigerian-girls
https://www.unicef.org/nigeria/press-releases/unicef-warns-fgm-rise-among-young-nigerian-girls
https://www.unicef.org/media/122856/file/Child-marriage-publication-catalogue-2020-2021.pdf
https://www.unicef.org/media/122856/file/Child-marriage-publication-catalogue-2020-2021.pdf
https://doi.org/10.1186/1475-9276-10-3
https://doi.org/10.1146/annurev-devpsych-051120-010630
https://doi.org/10.1146/annurev-devpsych-051120-010630
https://doi.org/10.1111/gwao.12760
https://www.worldbank.org/en/programs/lsms/brief/nigeria-releases-new-report-on-poverty-and-inequality-in-country
https://www.worldbank.org/en/programs/lsms/brief/nigeria-releases-new-report-on-poverty-and-inequality-in-country
https://www.worldbank.org/en/programs/lsms/brief/nigeria-releases-new-report-on-poverty-and-inequality-in-country
https://www3.weforum.org/docs/WEF_GGGR_2021.pdf
https://www.who.int/news-room/fact-sheets/detail/female-genital-mutilation
https://www.who.int/news-room/fact-sheets/detail/female-genital-mutilation


45

Chapter 2

Wuraola, A.C. 2016. Widowhood and its harmful practices: Causes, effects and the 
possible way out for widows and women folk. World Journal of Educational 
Research, 3(2):380-387. https://doi.org/10.22158/wjer.v3n2p380

https://doi.org/10.22158/wjer.v3n2p380

